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×Carnegie Forum on Education and the Economyõs Task 
Force on Teaching as a Profession report, A Nation 
Prepared: Teachers for the 21st Century (1986 )

ÁCalled for the creation of a board to òdefine what teachers 
should know and be able to doó 

Áòsupport the creation of rigorous, valid assessments to 
see that certified teachers do meet those standards.ó

Historical Background of National Board Certification



The National Board for Professional Teaching
Standards(NBPTS)wasfoundedin 1987. NBPTShas
establishedhigh and rigorous standardsfor what
teachers should know and be able to do, and
operatesa nationalvoluntarysystemto assessand
certifyteacherswhomeetthesestandards.



×Maintaining high and rigorous standards for what 
accomplished teachers should know and be able to do

×Providing a national voluntary system certifying 
teachers who meet these standards 

×Advocating related education reforms to integrate 
National Board Certification in American education and 
to capitalize on the expertise of National Board 
Certified Teachers 

NBPTS Mission Statement:



TheNBPTSCertificationprocessmeasuresthedegree
to whicha teachermeetsthe set of Standardswhich
define AccomplishedTeachingin a given certificate
area. These Standards are based on Five Core
Propositionsof accomplishedteaching.

What does the NBPTS Certification process 

demonstrate?



AccomplishedTeachers:

× Arecommittedto studentsandtheirlearning;

× Know the subjects they teach,and how to teach those
subjectsto students;

× Are responsible for managingand monitoring student
learning;

× Think systematicallyabout their practiceand learn from
experience; and

× Aremembersof learningcommunities

Five Core Propositions



×Each of the 25 NBPTS Certificate Areas assesses a set of 

Standards specific to the expertise that teachers in that field 

should possess. The standards and the assessment activities 

required for each area were developed by a diverse group of 

teachers who teach in that field.

×All of these Standards and assessments are based on the Five 

Core Propositions



AchievingNationalBoard Certificationis a distinction

thatsaysa teacheris ableto demonstratein a clearand

convincing manner that he/she has met the NBPTS

Standardsfor thegivencertificatearea.

Since 1987approximately74,000 teachersacross the

UnitedStateshaveachievedcertification.



Pursuit of NB Certification should be viewed as a 1-3 year 

process of professional growth and development.Throughout 

the process candidates examine and reflect on their practice in 

the light of the standards. They  make adjustments and 

experience professional growth as they work to demonstrate 

and incorporate the Standards in their practice.



×All partsof the NBPTS performance assessment must be 

completed

ÁPortfolio

ÁAssessmentCenterExercises

×Theseassessmentsare scoredby practitionersin the same

fieldduringthesummerfollowingtheyearof candidacy.

×The score report will indicatein which area(s)the candidate

doesnotmeetthestandardsat theaccomplishedlevel(Ó2.75)

×275totalpointsareneededto certify



×Advancedcandidatesmayselectto repeatportfolioentries

and/orassessmentcenterexercisesfor which their score

wasbelow2.75.

×All scoreswhicharenot repeatedaremaintained(orbanked)

andnewscoresreplaceold scoreson areasthatareretaken

(regardlessof whetherthe new scoresare greateror less

thantheoldscores).

×After the third year all scoresbecomeinvalidéwhetheror

not the candidatehas made three attempts to achieve
certification.



The greatest incentive for pursuing and achieving

NationalBoardCertificationlies in the validationof your

accomplished,expertteaching,andthe profoundimpact

youhaveonstudentsôlearningandlives.



×120MasterPlan PointsapplicabletowardFloridaTeaching

CertificateRenewalare awarded(after receiptof scoresthe

followingschool year) for completionof the entireprocess

whethercertificationis achieved.

×NBCTsmayrenewareasof certificationonFloridaEducatorõs

Certificatewhichcorrespondto the NBPTScertificationarea

usingtheNBPTSCertificatein lieuof MPP.

×M-DCPSpaysits employeesthat achievecertificationa one-

timestipendof $7,500*

*The current MDCPS-UTD contract is 

expiringéthis provision may be subject to 

modification in a new contract.




